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Abstract 
The functions of Science and Technology in the Nation’s development 
were briefly enumerated, Time was taken to look at the roles of women 
and factors that hinders women advancement. The general apathy 
towards secretarial education in Nigeria were highlighted mostly as it 
relates to women advancement. A research to identify the ration of 
women to men in secretarial education was carried out. The paper 
concluded with about eight recommendations that may help reduce those 
identified amoralities in the scientific, technological and secretarial 
education of women in Nigeria. 

Introduction 

To accelerate the pace of economic and social development in our country technology development must 

be given priority in our national life. For this goal to be attained, the training of women m scientific and 

technological education must be accorded serious consideration. 

Technology education and national development as it implies in this content include all areas of 

skills acquisition and development. Onwuchukwu (1977) sees technology as “a systematic integrated 

process for delimited and analyzing problems, men, machines, ideas, procedures and management are 

organized in an integrated process to solve problem”. 

Hornby (1995) defined science “as the study of the structure and behaviour of the observations 

and experiment”. For the purpose of this paper; science and technology is considered as “a part of total 

education that has purpose of contributing to development of proficient women who are as well good 

citizens”. 

Therefore, technology education is an aspect of education which leads to the acquisition of skills 

and scientific knowledge. 

Factors That Hinder Women Advancement 

From relevant literature, we can generally agree that there is a universal backwardness in women 
education as has been observed by many writers such as: Huyck (1990); Foster (1976); Faith (1984); 

Adelabu (1993): They noted that: 
Women in Nigeria, as in most societies are marginalized and treated as 
subordinate group who lack political and economic powers, not because 
of their physiology, but because men are believed to be superior to 
women. 

Furthermore, women are denied the opportunities to develop and to make use of then- abilities, 

best advantages than their male counterparts. Huyck (1990), examined social stereotypes of women across 

various cultures of the world and found that “women are typically weaker, less active. Men are typically 

described as stronger, more active, autonomous and aggressive. Faith (1984), also pointed out that 

irrespective of the level of development, only 21% of women are principals m American public schools. 

Foster (1976), opined that women hold less than 1% of superintendence positions in America. 

The major constraint to women education in Nigeria is parents discouraging their female children 

by not given supportive hands and finally by husbands who prevents wives from taking up a challenging 

occupation as career. 

Government has not shown enough concern and encouragement to women education, as in many 

other countries; in many cases the list of scholarship award for women is not encouraging. 

General Apathy To Secretarial Education 

Historically, the introduction of secretarial education into the school curricula was late. Traces of 
the formal type of secretarial education were found in the last two decades of the 19 h century when some 
Nigerian nationals in business with overseas partners had to learn business communications, simple 

commercial Arithmetic and Typing to facilitate business transactions. Some 
later established evening schools to train students essentially on book keeping, typewriting 



and shorthand. 

According to Awokoya (1979) “St Andrew's College, Oyo, founded in 1859, taught 
among other things, simple accounts to teacher trainees some of whom later, on their own. 
learnt typewriting and shorthand during the holidays.  

Nwaokolo (1994) asserted that “between 1940 and 1960, the missions particularly, 
the Roman Catholic established schools for training girls as secretaries”. During the last 
decade. Nigeria witnessed a phenomenal growth in the number of institutions offering 

secretarial education. The National Policy on Education (1982) stated that all ju nior and 
senior secondary schools in Nigeria should and ought to add business education subjects, by 
the time secretarial subjects were eventually introduced in our schools other subjects had 
found their feet and had attracted a lot of followership.  

All the present time, there is a general belief that secretarial education is not an 
intellectual course and anybody who opts for it is looked at as dull person intellectually. 

Hence students shy away from the course. The preconceived notion of secretarial educa tion as 
only the study of typing and shorthand, the secretarial graduates end up as subordinates has 
scared parents from encouraging their female children to keep abreast with the course.  

Government has not shown enough concern and encouragement to secretarial 
education as in many other courses. In many cases the list of courses for scholarship award 
excluded secretarial education. 

Advancement Of Women In Secretarial Education As It Affect National Development 

It is not in African tradition to leave children until they grew up before learning some 

basic skills. In our towns and villages girls learn crafts, dress making and weaving, some are 

seen working side by side with the parents, relatives and guardians. Many parents now' frown 

at sending then- children to school only to learn academic skills, as the National Policy on 

Education (1981) rightly pointed out, that the inclusion of scientific and technological 

courses is a blessing for man and the society, technology is the vehicle for progress that wi ll 

liberate women from the complexities of highly organized society. Modern technology affords 

women access to modern gadgets for daily- programmes in relevant vocational skills and 

intellectual capabilities for higher education.  

The issue of Nigeria is a complex and compounded one. The problem of women in 

Nigeria has always been an explosive issue in all sectors of life. We should not forget that 

policies arc made for the benefit of everybody. Equal opportunities should be accorded to all 

participants for the welfare of the society. Nigerian women today are under challenges as a 

result of the break with the traditional ideology, economic affluence and consequent rate of 

technological innovations. Women like their male counterparts have contributed greatly t o 

national development through secretarial education. But it is surprising to see that the 

population of women academicians specializing in secretarial education have dropped 

generally. 

The experience in Federal College of Education (Technical) Omoku could  be seen in 

the statistics of both Academic Staff and Graduating Students in Secretarial/Accounting 

Education. 



 

From the above statistical table, it could be seen that the number of women in academic stand at 
zero percent over the years while that of secretarial education student is comparatively low. compared to 
that of Accounting. There is no doubt that the same condition exist in other Colleges of Education and 
institutions of higher learning, where they offer secretarial education in Nigeria. It is clear that the number 
of women professional secretaries and educationist is not encouraging. 

Okorie (1995) state that “in Nigeria today one can feel the impact of outstanding women 
personalities like Prof. Alele Williams (Mathematics), Prof. Christiana Adesanya (Cardiology), Prof. 
Hellen Afejuku (Law), Prof. Olusuji Kale (Medicine) to mention but a few. But in Secretarial Education a 
lot of challenges still exists for Nigerian women. Since they have not been able to come into international 
focus. 

Developmental Programmes For Women 
The National Policy on Science and Technology Education (1986) stated that: 

Science and Technology are to modern life what the hands are to the body. 
They are used to harness the forces of nature and to transform the raw 
resources with which nature endows man into goods and services for 
better quality of life. Indeed the wealth, influences and power in the 
world political scene of any nation depends on her capacity and 
capability to utilize science and technology for socio-economic 
development. 

Scientific knowledge will help women understand the world they live in. It will show them how 

to make use of natural things, such as mineral and plants. It will also help women to learn about things 

which we can’t even see. 

Association of women such as: Forum for African Women Educationists (FAWE); Nigerian 

Association of Women Scientists (NAWS); Women in Colleges of Education (WICE) knowing fully, the 

importance of Secretarial Personnel in the society, should jointly organize seminars/workshops and 

conferences on how to ensure active participation of women, generally in science and technology and 

particularly secretarial education. 

The society at large should change their discriminatory attitudes towards female secretaries. They 

should treat them as equals. To this end, the Nigerian women are expected to rise to the challenge and get 

actively involved in science and technology by being favourably disposed to secretarial courses and 

careers. 

Suggestions And Recommendations 

• In -service training should be frequently organized for the working class women, this in the long 

run will help to improve their scientific and technology awareness. 

• Attractive welfare packages for the women in technology, to encourage the existing women in 

technology. 

• Free and compulsory education to rural women to improve their scientific and technological 

School Of Business Education 

Academic Year Academic Staff Secretarial Graduating Students 

 F M Accounting Secretarial 

1990/91 2 5 27 9 
1991/92 1 5 53 21 
1992/93 0 5 53 19 

1993/94 0 5 38 12 

1994/95 0 5 42 21 
1995/96 0 5 40 22 

1996/97 0 5 53 16 
1997/98 0 5 59 22 

1998/99 0 7 134 43 

1999/2000 0 14 163 C52 ____________  

 



awareness. Base at the introductory level. 

• Frequent workshops should be organized for women to improve their skills. 

• Tours and excursions should be organized for women. This will give them opportunity to interact 

with themselves. 

• The government and men should stop looking down on women, they should instead encourage 

and motivate them to work. 

• To give women training and impart necessary skills leading to the production of technician and 

other skilled personnel, who will be enterprising and self-reliant; and enable our young women 

have intelligent understanding to educate their children in the increasing complexity of 

technology. 

• To improve inter-personal relationship between men and women as they both express and 

exchange ideas, and enable them work in unity towards the attainment of national goals and 

objectives. 

Conclusion 

Government support for women in scientific and technology education in Nigeria is very vital, 
because of the important place women occupy in the technological advancement of a nation. 

It has been observed that all hands should be on deck where ever the issue of financing women 
education is mentioned. Furthermore, National Policy on Education (1981) should be revisited. One hopes 
that the solution proffered above if utilized will help brighten the glory of women in Nigeria. 

What women need therefore, is the support to enable them achieve this goal. Women need the 

type of education that will make them improve their way of life as well as improving the nation’s social 
economy. 
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